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President-John-F-Kennedy-signs-the-Equal -

Pav-Act-for-women-into-law June 10.1963
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Scalia: Constitution does not prohibit
discrimination against women
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Introduce your
daughter

to the facts of life:

Give her 79%*

of your
son's allowance
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So you want to know
how the pay gap could be closed:
Pay traditionally female jobs according to their real value,
End discrimination In hiring, pay and promotion.
Tell your elected representative and your union: the pay gap (s unacceptable.
Stop sexual haressment.
Glve benefits and pro-rated pey to part-ime workers.
Get more girs and women Into non-traditional trades, professions and industries,
Increase women's unkonization rate.
Ensure affordable quality child care services are awilable in all regons,
Aciopt stancancs for minimum wage and salary Increaces that protect kovw-paid warkers.
Make school-aged children aware of these [ssues.

PETESN
1-800-332-3087 @
by
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2007 14 5 1/4 0
2008 16 2 0/2 0
2009 11 11 5/6 0
2010 23 13 3/5 0
2011 43 41 5/13 23
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http://www.wikihow.com/Balance-W ork-and-Family
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Often these expectations, perceptions, and attitudes come from a

combination of our own individual values and generally accepted
social norms.
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How to Balance Work and Family



How to Balance Work and Family
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“It's body-swapping brilliant™.
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SUPPORT EQUAL PAY

A WOMAN EARNS AN AVERAGE OF 77 CENTS
)r FOR EVERY DOLLAR EARNED BY A MAN.
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